AGENDA
SHERMAN CENTRAL SCHOOL
REGULAR BOARD OF EDUCATION MEETING
January 23, 2023 - 5:30 PM - Auditorium
Public is welcome.

PLEDGE OF ALLEGIANCE/ ROLL CALL

BOARD MEMBERS

Brian Bates, President Carrie Yohe, Superintendent

Emily Reynolds, Vice President Ann Morrison, Dir. of Pupil Services
Teresa Guzman Nicole Marino, Principal

Kristin Irwin Kimberly Oehlbeck, SBA

Timothy Sears Luke Waygood, District Clerk

BUSINESS & FINANCIAL
1) Approve Minutes from the meeting held December 19, 2022,
2) Approve Treasurer and Financial Reports 2a) through 2¢):
a) Treasurer Reports for periods ending 12/31/22
b) Extra Curricular Treasurer Report period ending 12/31/22
¢) Financial Report for period ending 12/31/22

PUBLIC COMMENT (DRESS CODE) — This is a time for the public to address the board regarding
the proposed revised dress code. When addressing the board, please state your name and address so
the board clerk has this information for the minutes of the meeting.

PUBLIC COMMENT/HEARING (VIDEOCONFERENCE OF BOARD MEETINGS
RESOLUTION) — This is a time for the public to address the board regarding the proposed resolution
to permit the use of videoconferencing by the Board of Education. When addressing the board, please
state your name and address so the board clerk has this information for the minutes of the meeting.

PUBLIC PARTICIPATION — This is a time for the public to address the board. When addressing the
board, please state your name and address so the board clerk has this information for the minutes of the
meeting.

REPORTS
Board President Superintendent School Business Administrator
Prek - 12 Principal Director of Facilities Curriculum Coordinator

OLD BUSINESS: Board discussion on Wall of Fame and Capital Project.

3) NEW BUSINESS — DISTRICT ISSUES - Approve New Business Consent Agenda 3a)
through 3h):
a) CPSE/CSE Placements as per the recommendation of the CSE/CPSE chair.
b) Approve the acceptance of 13 2°x8’ tables from Cummins Jamestown Engine Plant.
Value of donated items: $1,950.00.
¢) Approve the modification of the title of Records Manager to Records Management
Officer to align with policy verbiage.
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d)

g)

h)

Approve the following policy updates:

e #3320 Confidentiality of Computerized Information

# 5550 Maintenance of Fiscal Effort (Title I Programs)

# 5670 Records Management

#6411 Use of Email in the District

#7315 Student Acceptable Use Policy (AUP)

# 7550 Dignity for All Students

#7613 The Role of the Board in Implementing a Student's Individualized Education
Program

e #7614 Preschool Special Education Program

e #8271 Internet Safety/Internet Content Filtering

Approve the tentative itinerary for the Class of 2023 trip to Oak Hill, West Virginia on
June 9 through June 11, 2023.

Adopt the revised dress code, effective 1/24/2023.

Approve the transfer of district funds in the amount of $1,493.16 from the
Unemployment Reserve account to General Fund account to pay for the unemployment
bill.

Adopt the following resolution, effective 1/24/2023:

WHEREAS, by passing Chapter 56 of the Laws of 2022 (“Chapter 56”), the
New York State Legislature amended Section 103 of the Open Meetings Law; and

WHEREAS, Chapter 56 adds Section 103-a of the Open Meetings Law,
permitting the Sherman Central School District to authorize its members to altend
meetings by videoconferencing under extraordinary circumstances; and

WHEREAS, Section 103-a(2)(a) requires the Sherman Central School District to
adopt a resolution following a public hearing authorizing the limited use of
videoconferencing under such circumstances; and

WHEREAS, Section 103-a(2) allows for hybrid meetings by requiring “that a
minimum number of members are present to fulfill the public body’s quorum requirement
in the same physical location or locations where the public can attend™; and

WHEREAS, Section 103-a(2)(c) requires that members be physically present at
any such meeting “unless such member is unable to be physically present at any such
meeting location due to extraordinary circumstances . . . including disability, iliness,
caregiving responsibilities, or any other significant or unexpected factor or event which
precludes the member’s physical attendance at such meeting”; and

WHEREAS, in accordance with Section 103-a(2)(d), any members attending by
videoconference must, except during executive session, be “heard, seen and identified,
while the meeting is being conducted, including but not limited to any motions,
proposals, resolutions, and any other matter formally discussed or voted upon™; and

WHEREAS, Section 103-a(2)(g) requires that any meeting where a member
attends by videoconference be recorded, posted to the Sherman Central School District
webpage within five business days, and transcribed upon request; and
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WHEREAS, Section 103-a(2)(h) requires that members of the public be
permitted to attend and participate, if authorized, in any meeting by videoconference
when a member attends by videoconference.

BE IT RESOLVED, that the Sherman Central School District authorizes its
members who experience an extraordinary circumstance, as described above and further
defined by any rules or written procedures later adopted, to attend meetings by
videoconference: (i) as long as a quorum of the members attend in-person at one or more
locations open to the public; (ii) as long as the member can be seen, heard, and identified
while the open portion of the meeting is being conducted; and (iii) as otherwise permitted
under Chapter 56 of the Laws of 2022; and be it further

RESOLVED, that the Sherman Central School District shall create written

procedures further governing its use of videoconferencing by its members in compliance
with Chapter 56 of the Laws of 2022.

4) NEW BUSINESS - PERSONNEL - Approve New Personnel Consent Agenda items 4a)

through 4d):

a)
b)

c)

d)

Approve Faith Gormley as Fitness Center Monitor, effective 1/12/2023,

Approve the maternity leave request for Tenille Thompson from approximately April 8,
2023 for a duration of 6-8 weeks.

Approve Rebecca Cullum as a school counseling intern from 1/24/2023 to 4/21/2023
under the direction of Shawn McKane.

Approve Jared Oehlbeck as Fitness Monitor fill-in, effective 1/24/2023.

EXECUTIVE SESSION (if necessary)

ADJOURNMENT

ATTACHMENTS:

Policies for adoption:
1. #3320 Confidentiality of Computerized Information

N Al o

# 5550 Maintenance of Fiscal Effort (Title I Programs)

# 5670 Records Management

#6411 Use of Email in the District

#7315 Student Acceptable Use Policy (AUP)

#7550 Dignity for All Students

#7613 The Role of the Board in Implementing a Student’s Individualized Education Program
#7614 Preschool Special Education Program

#8271 Internet Safety/Internet Content Filtering

2nd reading of policy # 5110 Budget Planning and Development. A digital copy is attached to the PDF
copy of this agenda on the District website. A hard copy of this policy is available upon request.

The following are st readings of policies. Digital copies are attached to the PDF copy of this agenda
on the District website. A hard copy of these policies are available upon request.

1. #1330 Appointments and Designations by the Board

2. #1510 Regular Board Meetings And Rules (Quorum And Parliamentary Procedure)
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# 3410 Code of Conduct

# 6410 Staff Acceptable Use Policy

#7133 Education of Students in Foster Care

# 7212 Response To Intervention (RTI) Process

#7221 Participation In Graduation Ceremonies And Activities

#7540 Suicide

. #7553 Hazing of Students

10. # 8130 Equal Educational Opportunities

11. # 8242 Civility, Citizenship, and Character Education - Interpersonal Violence Prevention
Education

O 0 N W

Page 4 of 4



2022 3320

Community Relations

SUBJECT: CONFIDENTIALITY OF COMPUTERIZED INFORMATION

The safeguarding of confidential data from inappropriate use is essential to the success of the
District's operation. Access to confidential computerized data will be limited only to authorized
personnel of the District.

It is a violation of the District's policy to release confidential computerized data to any unauthorized
person or agency. Any employee who releases or otherwise makes improper use of computerized data is
subject to disciplinary action.

However, if the computerized information sought is available under the Freedom of Information
Law and can be retrieved by means of existing computer programs, the District is required to disclose
this information.

Family Educational Rights and Privacy Act of 1974, 20 USC § 1232(g)
34 CFR Part 99
Public Officers Law § 84 et seq.

Adoption Date




2022 5550

Non-Instructional/Business
Operations

SUBJECT: MAINTENANCE OF FISCAL EFFORT (TITLE I PROGRAMS)

As a Local Educational Agency (LEA), the District may receive its full allocation of Title I funds
if its combined fiscal effort per student or the aggregate expenditures of state and local funds with respect
to the provision of free public education in the District for the preceding fiscal year was not less than
90% of the combined fiscal effort per student or the aggregate expenditures for the second preceding
fiscal year.

In determining the District's compliance with the maintenance of effort requirement, the State
Educational Agency (SEA) will consider its expenditures from state and local funds for free public
education. These include expenditures for administration, instruction, attendance, health services, student
transportation services, plant operation and maintenance, fixed charges, and net expenditures to cover
deficits for food services and student body activities.

The SEA will not consider the following expenditures in determining the District's compliance with
the maintenance of effort requirements:

a)  Any expenditures for community services, capital outlay, and debt service;

b}  Any expenditures made from funds provided by the federal government for which the District
is required to account to the federal government directly or through the SEA.

The School Business Official will review, as part of the budgeting process, this combined fiscal
effort to ensure compliance.

Title I of the Elementary and Secondary Education Act of 1965, as amended by the Every Student Succeeds Act
(ESSA) of 2015
34 CFR Part 200

Adoption Date




2022 5670

Non-Instructional/Business
Operations

SUBJECT: RECORDS MANAGEMENT

The Superintendent will designate a Records Management Officer, subject to Board approval, to
develop and coordinate the District's orderly and efficient records management program. Among other
aspects, this program includes the legal disposition or destruction of obsolete records and the storage and
management of inactive records. The Records Management Officer will work with other District officials
to develop and maintain this program.

The District may create a Records Advisory Board to assist in establishing and supporting the
records management program. Members of this board may include the District's legal counsel, the fiscal
officer, and the Superintendent or designee, among others.

Retention and Disposition of Records

The District will retain records and dispose of them in accordance with the Retention and
Disposition Schedule for New York Local Government Records (ILGS-1) or as otherwise approved by
the Commissioner of Education. Further, if any law specifically provides a retention period longer than
that established by this schedule, the retention period established by the law will govern.

Replacing Original Records with Microforms or Electronic Images

The District will follow procedures prescribed by the Commissioner of Education to ensure
accessibility for the life of any microform or electronic records that replace paper originals or
micrographic copies.
Retention and Preservation of Electronic Records

The District will ensure that records retention requirements are incorporated into any program,
plan, or process for design, redesign, or substantial enhancement of an information system that stores

electronic records. The District will also ensure that electronic records are not rendered unusable because
of changing technology before their retention and preservation requirements expire.

Arts and Cultural Affairs Law Article 57-a
8 NYCRR Part 135

Adoption Date




2022 6411
1of5

Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT
Overview

Email is a valuable tool that allows for quick and efficient communication. However, careless,
unacceptable, or illegal use of email may place the District and members of its community at risk. Use
of email in the District must be consistent with the District's educational goals and comply with federal
and state laws and regulations, as well as all applicable District policies, regulations, procedures,
collective bargaining agreements, and other related documents such as the District's Code of Conduct.
This includes, but is not limited to, this policy and the District's policies on non-discrimination and anti-
harassment, protecting the personal information of District employees and students, acceptable use, and
record management.

District-related emails are most secure and best managed when District email services are used.
Accordingly, the District's email services should be used for all District-related emails, including emails
in which students or student issues are involved. Personal email accounts should not be used to conduct
District-related business. Further, District email accounts should not be used as any individual's primary
personal email address.

Scope and Application of Policy

This policy applies to all District employees and any individual assigned a District email address
to conduct District-related business (authorized user).

Sending Emails with Personal, Private, and Sensitive Information
Personal, private, and sensitive information (PPSI) is any information to which unauthorized
access, disclosure, modification, destruction, use, or disruption of access or use could have or cause a
severe impact on critical District functions, employees, students, third parties, or other individuals or
entities. For purposes of this policy, PPSI includes, but is not limited to:
a)  District assessment data;
b)  Protected student records;
¢) Information subject to laws protecting personal information such as Family Educational
Rights and Privacy Act (FERPA), Individuals with Disabilities Act (IDEA), Health
Insurance Portability and Accountability Act (HIPAA);
d)  Social security numbers;
e)  Driver's license or non-driver identification card numbers;

f)  Credit or debit card numbers;

(Continued)
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Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

g)
h)

i

Account numbers;
Passwords; and

Access codes.

The failure to follow proper security protocols when emailing PPSI increases the risk that
unauthorized individuals could access and misuse PPSL

District employees and authorized users may not send or forward emails that include PPSI:

a)

b)

d)

Emails containing PPSI may not be sent without building principal or supervisor
authorization. Additional precautions, such as encrypting the email in a District-approved
method, should be taken when sending any emails containing PPSL

Lists or information about District employees always require the Director of Technology’s
authorization.

Attachments with file names that may disclose PPSI may not be sent without building
principal or supervisor authorization. Files containing PPSI should be password protected
and encrypted. File protection passwords should not be transmitted via email. District
employees and authorized users will not use cloud-based storage services (such as Dropbox
or OneDrive) to transmit files with PPSI without previous District approval or consulting
with a building principal or supervisor.

Comments or statements about the District that may negatively impact it.

Any questions regarding the District's protocols for sending emails with PPSI or what information
may or may not be emailed should be directed to a supervisor.

Receiving Suspicious Emails

Social engineering attacks are prevalent in email. In a social engineering attack, an attacker uses
human interaction (social skills) to obtain confidential or sensitive information.

Phishing attacks are a form of social engineering. Phishing attacks use fake email messages
pretending to represent a legitimate person or entity to request information such as names, passwords,
and account numbers. They may also deceive an individual into opening a malicious webpage or
downloading a file attachment that leads to malware being installed.

Malware is malicious software that is designed to harm computer systems. Malware may be
inadvertently installed after an individual opens an email attachment, downloads content from the
Internet, or visits an infected website.

(Continued)
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Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

Before responding to any emails, clicking on any hyperlinks, or opening any attachments, District
employees and authorized users should review emails for indicators of suspicious activity. These
indicators include, but are not limited to:

a)  Attachments that were not expected or make no sense in relation to the email message;

b)  When the recipient hovers the mouse over a hyperlink that is displayed in the email, the link
to the address is for a different website;

¢)  Hyperlinks with misspellings of known websites;

d)  The sender is not someone with whom the recipient ordinarily communicates;

e)  The sender's email address is from a suspicious domain;

f)  Emails that are unexpected, unusual, or have bad grammar or spelling errors; and

g) Emails asking the recipient to click on a link or open an attachment to avoid a negative
consequence or to gain something of value.

District employees and authorized users should forward suspicious emails to the Director of
Technology.

No Expectation of Privacy

District employees and authorized users should have no expectation of privacy for any email
messages they create, receive, or maintain on their District email account. The District has the right to
monitor, review, and audit each District employee's and authorized user's District email account.
Accessing District Email Services on Personal Devices

In the event a District employee or authorized user loses a personal device that has been used to
access the District's email service, that District employee or authorized user should notify the District's
IT staff so that measures can be taken to secure the email account.
Personal Use

The District's email services are intended for District-related business only. Incidental or limited
personal use of the District's email services is allowed so long as the use does not interfere with job

performance. However, District employees and authorized users should have no expectation of privacy
in this email use.

(Continued)
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Personnel

SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

The District's email services should not be used to conduct job searches, post personal information
to bulletin boards, blogs, chat groups, and list services, etc. without authorization from a building
principal or supervisor.

It is prohibited to use the District's email services for:

2)
b)
o)
d)
)

[llegal purposes;

Transmitting threatening, obscene, discriminatory, or harassing materials or messages;
Personal gain or profit;

Promoting religious or political causes; and/or

Sending spam, chain letters, or any other type of unauthorized widespread distribution of
unsolicited mail.

Personal email accounts or services (Yahoo, Gmail, etc.} should not be accessed via the District
Computer System (DCS) without authorization from a building principal or supervisor.

Confidentiality Notice

A standard confidentiality notice will automatically be added to each email as determined by the

District.

Training

District employees and authorized users will receive ongoing training related to the use of email
in the District. This training may cover topics such as:

a)

b)
c)
d)
e)
f)

What is expected of users, including the appropriate use of email with students, parents, and
other individuals to avoid issues regarding harassment and/or charges of fraternization;

How to identify suspicious emails, as well as what to do after receipt of a suspicious email;
Emailing PPSI;

How to reduce risk to the District;

Cost of policy non-compliance;

Permanence of email, including how email is never truly deleted, as the data can reside in

many different places and in many different forms; and
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SUBJECT: USE OF EMAIL IN THE DISTRICT (Cont'd.)

g}  How users should have no expectation of privacy when using the DCS or any District email
service.

Notification

The District will provide annual notification of this policy and any corresponding regulations to
all District employees and authorized users. The District will then require that all employees and
authorized users acknowledge that they have read, understood, and will comply with the policy and
regulations.

Records Management and Retention

The same laws and business records requirements apply to email as to other forms of written
communication,

Email will be maintained and archived in accordance with Retention and Disposition Schedule for
New York Local Government Records (LGS-1) and as outlined in any records management policies,
regulations, and/or procedures.

Additionally, emails may be subject to disclosure under the Freedom of Information Law (FOIL),
a court action, an audit, or as otherwise required or permitted by law or regulation.

Disciplinary Measures

Failure to comply with this policy and any corresponding regulations or procedures may subject a
District employee and authorized user to discipline such as loss of email use, loss of access to the DCS,
and/or other disciplinary action up to and including termination. When applicable, law enforcement
agencies may be contacted.

The District's IT staff may report inappropriate use of email by a District employee or authorized
user to the District employee or authorized user's building principal or supervisor who may take
appropriate action which may include disciplinary measures.

NOTE: Refer also to Policies #3320 -- Confidentiality of Computerized Information
#3420 -- Non-Discrimination and Anti-Harassment in the District

#5670 -- Records Management
#6410 -- Staff Acceptable Use Policy

#8271 -- Internet Safety/Internet Content Filtering

Adoption Date
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Students

SUBJECT: STUDENT ACCEPTABLE USE POLICY (AUP)

The Board will provide access to various computerized information resources through the
District's computer system ("DCS") consisting of software, hardware, computer networks, and
electronic communications systems. This may include access to email, on-line services, and the Internet.
It may include the opportunity for some students to have independent access to the DCS from their home
or other remote locations. All use of the DCS, including independent use off school premises, will be
subject to this policy. Further, all DCS use must be in support of education or research and consistent
with the goals and purposes of the District,

Access to Inappropriate Content/Material and Use of Personal Technology or Electronic Devices

This policy is intended to establish general guidelines for the acceptable student use of the DCS
and also to give students and parents or guardians notice that student use of the DCS will provide student
access to external computer networks not controlled by the District. The District cannot screen or review
all of the available content or materials on these external computer networks, thus, some of the available
content or materials on these external networks may be deemed unsuitable for student use or access by
parents or guardians.

It is virtually impossible to completely prevent access to content or material that may be considered
inappropriate for students. Students may have the ability to access this content or material from their
home, other locations off school premises and/or with a student's own personal technology or electronic
device on school grounds or at school events. Parents and guardians should establish boundaries and
standards for the appropriate and acceptable use of technology and communicate these boundaries and
standards to their children. The acceptable use standards outlined in this policy apply to student use of
technology via the DCS or any other electronic media or communications, including by means of a
student's own personal technology or electronic device on school grounds or at school events.

Standards of Acceptable Use

Generally, the same standards of acceptable student conduct which apply to any school activity
apply to use of the DCS. This policy does not attempt to articulate all required and/or acceptable uses
of the DCS; nor is it the intention of this policy to define all inappropriate usage.

All students must also adhere to the laws, policies, and rules governing computers including, but
not limited to, copyright laws, rights of software publishers, license agreements, and student rights of
privacy created by federal and state law.,

Students who engage in unacceptable use of the DCS may lose access in accordance with

applicable due process procedures, and may be subject to further discipline in accordance with the
District Code of Conduct.

(Continued)
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Students

SUBJECT: STUDENT ACCEPTABLE USE POLICY (AUP) (Cont'd.)

Student data files and other electronic storage areas are considered District property subject to
control and inspection. The Director of Technology may access all files and communications without
prior notice to ensure system integrity and that users are complying with the requirements of this policy.
Students should not expect that information stored on the DCS will be private.

Notification

The District's AUP will be disseminated to parents and students in order to provide notice of the
school's requirements, expectations, and students' obligations when accessing the DCS.

General Obligations Law § 3-112

NOTE:  Refer also to Policy #8271 -- Internet Safety/Internet Content Filtering
District Code of Conduct

Adoption Date



2022 7550
1 of 6

Students

SUBJECT: DIGNITY FOR ALL STUDENTS
Overview

The District seeks to create an environment free of harassment, bullying, and discrimination; to
foster civility in its schools; and to prevent conduct that is inconsistent with its educational mission. This
policy is just one component of the District's overall commitment to maintaining a discrimination and
harassment-free educational and work environment.

The District, therefore, prohibits all forms of harassment and bullying of students by employees
or other students on school property and at school functions. The District further prohibits discrimination
against students, including, but not limited to, discriminatory acts based on a person's actual or perceived
race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender, or sex by employees or other students on school property and at school functions.

In addition, other acts of harassment, bullying, and/or discrimination that occur off school property
may be subject to discipline or other corrective action, where such acts create or would foreseeably
create a risk of substantial disruption within the school environment, where it is foreseeable that the
conduct, threats, intimidation, or abuse might reach school property.

The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of harassment, bullying, and/or discrimination of students. The District will promptly
respond to reports of harassment, bullying, and/or discrimination of students, ensure that all
investigations are conducted within a reasonably prompt time frame and under a predictable fair
grievance process that provides due process protections, and impose disciplinary measures and
implement remedies when warranted.

Inquiries about this policy may be directed to the District's Dignity Act Coordinator{s) (DAC(s)).
Dignity Act Coordinator

In each of its schools, the District will designate at least one employee to serve as the DAC and
receive reports of harassment, bullying, and/or discrimination. Each DAC will be:

a)  Approved by the Board;
b) Licensed and/or certified by the Commissioner as a classroom teacher, school counselor,
school psychologist, school nurse, school social worker, school administrator or supervisor,

or superintendent;

c) Instructed in the provisions of the Dignity for All Students Act and its implementing
regulations;

(Continued)
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Students

SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

)

g)

Thoroughly trained to handle human relations in the areas of race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual orientation, gender, and
SEX;

Provided with training which addresses the social patterns of harassment, bullying, and
discrimination, including, but not limited to, those acts based on a person's actual or
perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender, and sex;

Provided with training in the identification and mitigation of harassment, bullying, and
discrimination; and

Provided with training in strategies for effectively addressing problems of exclusion, bias,
and aggression in educational settings.

The District will widely disseminate the name, designated school, and contact information of each
DAC to all school personnel, students, and parents or persons in parental relation by:

a)
b)

)

d)
c)

Listing it in the Code of Conduct, with updates posted on the District's website;

Including it in the Code of Conduct’s plain language summary provided to all parents or
persons in parental relation to students before the beginning of each school year;

Providing it to parents or persons in parental relation in at least one District or school mailing
or other method of distribution each school year, including, but not limited to, electronic
communication and/or sending information home with each student. If the information
changes, parents and persons in parental relation will be notified in at least one subsequent
District or school mailing, or other method of distribution as soon as practicable thereafter;

Posting it in highly visible areas of school buildings; and

Making it available at the District and school-level administrative offices.

If a DAC vacates his or her position, the District will immediately designate another eligible
employee as an interim DAC, pending approval of a successor DAC from the Board within 30 days of
the date the position was vacated. In the event a DAC is unable to perform his or her duties for an
extended period of time, the District will immediately designate another eligible employee as an interim
DAC, pending the return of the previous individual to the position.

(Continued)
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

Training and Awareness

Each year, all employees will be provided with training to promote a supportive school
environment that is free from harassment, bullying, and discrimination, and to discourage and respond
to incidents of harassment, bullying, and/or discrimination. This training may be provided in conjunction
with existing professional learning and will be conducted consistent with guidelines approved by the
Board, and will include training to:

a)  Raise awareness and sensitivity to potential acts of harassment, bullying, and discrimination,
b)  Address social patterns of harassment, bullying, and discrimination;

¢} Inform employees on the identification and mitigation of harassment, bullying, and
discrimination;

d) Enable employees to prevent and respond to incidents of harassment, bullying, and
discrimination;

e) Make employees aware of the effects of harassment, bullying, cyberbullying, and
discrimination on students;

f)  Provide strategies for effectively addressing problems of exclusion, bias, and aggression;

g) Include safe and supportive school climate concepts in curriculum and classroom
management; and

h)  Ensure the effective implementation of school policy on conduct and discipline.

Rules against harassment, bullying, and discrimination will be included in the Code of Conduct,
publicized District-wide, and disseminated to all staff and parents or persons in parental relation. Any
amendments to the Code of Conduct will be disseminated as soon as practicable following their
adoption. The District will provide new employees with a complete copy of the current Code of Conduct
upon beginning their employment, and distribute an age-appropriate summary to all students at a school
assembly at the beginning of each school year.

Internal Reports and Investigations of Harassment, Bullying, and/or Discrimination
All District employees who witness or receive an oral or written report of harassment, bullying,

and/or discrimination are required to take action. District employees must make an oral report promptly
to the Superintendent or principal, their designee, or the DAC not later than one school day after
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SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

witnessing or receiving an oral or written report of harassment, bullying, and/or discrimination. No later
than two school days after making the oral report, the District employee must file a written report with
the Superintendent or principal, their designee, or the DAC.

The Superintendent or principal, their designee, or the DAC will lead or supervise the thorough
investigation of all reports of harassment, bullying, and/or discrimination and ensure that all
investigations are promptly completed after the receipt of a written report. In mvestigating any
allegation, the investigator may seek the assistance of the District's Civil Rights Compliance Officer(s)
(CRCO(s)) and/or Title IX Coordinator(s) in investigating, responding to, and remedying complaints of
harassment, bullying, and/or discrimination.

Additionally, other District policies and documents address harassment, bullying, and
discrimination of students. These policies and documents may include: Policy #3420 -- Non-
Discrimination and Anti-Harassment in the District; Policy #3421 -- Title IX and Sex Discrimination;
Policy #7551 -- Sexual Harassment of Students; and the District's Code of Conduct. All complaints will
be handled in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific,
and the DAC may work with other District staff such as the District's CRCO(s) and/or Title IX
Coordinator(s) to determine which District policies and/or documents are applicable to the specific facts
of the complaint.

When an investigation verifies a material incident of harassment, bullying, and/or discrimination,
the Superintendent or principal, their designee, or the DAC will take prompt action, consistent with
applicable laws and regulations as well as the District's Code of Conduct, reasonably calculated to end
the harassment, bullying, and/or discrimination, eliminate any hostile environment, create a more
positive school culture and climate, prevent recurrence of the behavior, and ensure the safety of the
student or students against whom the behavior was directed.

The Superintendent or principal, their designee, or the DAC will promptly notify the appropriate
local law enforcement agency when it is believed that any harassment, bullying, and/or discrimination
constitutes criminal conduct.

Reporting Incidents

Reporting Incidents to the Superintendent

At least once during each school year, each building principal will provide a report on data and
trends related to harassment, bullying, and/or discrimination to the Superintendent in a manner
prescribed by the District. This report will be used to submit the annual School Safety and the
Educational Climate (SSEC) Summary Data Collection form to the State Education Department (SED).

(Continued)
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Reporting of Material Incidents to the Commissioner of Education

Each school year, the District will submit to the Commissioner a report of material incidents of
harassment, bullying, and/or discrimination that occurred during the school year in accordance with law
and regulation, This report will be submitted in a manner prescribed by the Commissioner, on or before
the basic educational data system (BEDS) reporting deadline or other date determined by the
Commissioner.

Prohibition of Retaliatory Behavior (Commeonly Known as "Whistle-Blower" Protection)

Any person who has reasonable cause to suspect that a student has been subjected to harassment,
bullying, and/or discrimination by an employee or student on school grounds or at a school function,
and who acts reasonably and in good faith in reporting it to school officials, the Commissioner, or law
enforcement authorities, or who otherwise initiates, testifies, participates, or assists in any formal or
informal proceedings, will have immunity from any civil liability that may arise from making that report,
or from initiating, testifying, participating, or assisting in those proceedings. The District also prohibits
any retaliatory behavior directed against any complainant, victim, witness, or any other individual who
participated in the reporting or investigation of an incident of alleged harassment, bullying, and/or
discrimination.

Publication of District Policy

At least once during each school year, all employees, students, and parents or persons in parental
relation will be provided with a written or electronic copy of this policy, or a plain-language summary
of it. The policy or summary will include information relating to how students, parents or persons in
parental relation, and employees may report harassment, bullying, and/or discrimination. Additionally,
the District will maintain a current version of this policy on its website at all times.

Application

Nothing in this policy or its implementing regulations should be interpreted to preclude or limit
any right or cause of action provided under any local, state, or federal ordinance, law or regulation
including, but not limited to, any remedies or rights available under the Individuals with Disabilities
Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of 1973,
or the Americans with Disabilitics Act of 1990.

Education Law §§ 10-18 and 2801
8 NYCRR § 100.2

{Continued)
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NOTE: Refer also to Policies #1330 -- Appointments and Designations by the Board

#3410 -- Code of Conduct

#3420 -- Non-Discrimination and Anti-Harassment in the District

#3421 -- Title IX and Sex Discrimination

#5670 -- Records Management

#6411 -- Use of Email in the District

#7551 -- Sexual Harassment of Students

#7552 -- Student Gender Identity

#7553 -- Hazing of Students

#8130 -- Equal Educational Opportunitics

#8242 -- Civility, Citizenship, and Character Education/Interpersonal
Violence Prevention Education

District Code of Conduct

Adoption Date
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SUBJECT: THE ROLE OF THE BOARD IN IMPLEMENTING A STUDENT'S
INDIVIDUALIZED EDUCATION PROGRAM

The Board will establish at least one Committee on Special Education (CSE) and one Committee
on Preschool Special Education (CPSE). The Board will also establish, as necessary, Subcommittees on
Special Education to ensure timely evaluation and placement of students with disabilities.

Committee on Special Education

The Board will, upon completion of its review of the recommendations of the CSE, arrange for
the appropriate special education programs and services to be provided to a student with a disability.
The Board will also notify the parent or guardian of its action in accordance with federal and state law
and regulations.

For a student not previously identified as having a disability, the CSE will provide a
recommendation to the Board which will arrange for the appropriate special education programs and
services to be provided within 60 school days of the date of receipt of consent to evaluate. For a student
with a disability referred for review, a recommendation will be provided to the Board which will arrange
for the appropriate special education programs and services to be provided within 60 school days of the
referral for review. However, if the recommendation of the CSE is for placement in an approved in-state
or out-of-state private school, the Board will arrange for special education programs and services for
students with disabilities within 30 school days of the Board's receipt of the recommendation of the
CSE.

If on review of the recommendation of the CSE, the Board disagrees with the recommendation,
the Board will follow one of the following procedures:

a)  The Board may remand the recommendation to the CSE with a statement of the Board's
objections or concerns and a request that a timely meeting be held to review and censider the
objections or concerns. The CSE will consider the Board's objections or concerns, revise the
individualized education program (IEP) where appropriate, and resubmit a recommendation
to the Board. If the Board continues to disagree with the recommendation of the CSE, the
Board may continue to remand the recommendation to the original committee for additional
reviews of its objections or concerns, or establish a second CSE to develop a new
recommendation in accordance with the following paragraph, provided that the Board
arranges for the programs and services in accordance with the student's IEP within the
timelines as outlined above; or, in the alternative,

b)  The Board may establish a second CSE to develop a new recommendation for the student. If
the Board disagrees with the new recommendation, the Board may remand the
recommendation to the second CSE with a statement of the Board's objections or concerns
and a request that a timely meeting be held to review and consider the objections or

(Continued)
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SUBJECT: THE ROLE OF THE BOARD IN IMPLEMENTING A STUDENT'S
INDIVIDUALIZED EDUCATION PROGRAM (Cont'd.)

concerns. The second CSE will consider the Board's objections or concerns, revise the IEP
where appropriate, and resubmit a recommendation to the Board. If the Board continues to
disagree with the recommendation of the second CSE, the Board may continue to remand
the recommendation for additional reviews of its objections or concerns by the second CSE,
provided that the Board arranges for the programs and services in accordance with the
student's IEP, as developed by the second CSE, within the timelines as outlined above.

In accordance with Commissioner's regulations, the Board may not select the recommendation of
the original CSE once it has established a second CSE.

The Board will provide the student's parents or guardians with written notice and a copy of the
statement of its objections or concerns and notice of due process rights in accordance with
Commisstoner’s regulations.

Committee on Preschool Special Education

Upon receipt of the recommendation of the CPSE, the Board will arrange for the preschool student
with a disability to receive appropriate programs and services in accordance with the student's IEP,
commencing with the July, September, or January starting date for the approved program, unless the
services are recommended by the CPSE less than 30 school days prior to, or after, the appropriate
starting date selected for the preschool student with a disability; in that case, services will be provided
no later than 30 days from the recommendation of the CPSE.

If the Board disagrees with the recommendation of the CPSE, the Board will send the
recommendation back to the CPSE with notice of the need to schedule a timely meeting to review the
Board's concerns and to revise the IEP as deemed appropriate. The Board will provide notice as required
by federal and state law and regulations.

Subcommittee on Special Education

The number of Subcommittees on Special Education will be determined by the CSE which will be
responsible for the oversight and monitoring of the activities of each subcommittee to ensure compliance
with the requirements of applicable state and federal laws and regulations.

Each subcommittee may perform the functions for which the CSE is responsible, except:

a)  When a student is considered for initial placement in a special class; or

b)  When a student is considered for initial placement in a special class outside of the student's

school of attendance; or

(Continued)
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SUBJECT: THE ROLE OF THE BOARD IN IMPLEMENTING A STUDENT'S
INDEVIDUALIZED EDUCATION PROGRAM (Cont'd.)

¢)  When a student is considered for placements in a school primarily serving students with
disabilities or a school outside the District.

Subcommittees will report annually to the CSE regarding the status of each student with a disability
within its jurisdiction. Upon receipt of a written request from the parent or person in parental relation to
a student, the Subcommittee will refer to the CSE any matter in which the parent disagrees with the
Subcommittee's recommendation concerning a modification or change in the identification, evaluation,
educational placement, or provision of a free appropriate education to the student,

Education Law §§ 4402 and 4410
8 NYCRR §§ 200.2(d)(1), 200.4(c), 200.4(d), 200.5, and 200.16(c)

NOTE: Refer also to Policy #7630 -- Committee on Special Education (CSE)/Committee on
Preschool Special Education (CPSE)

Adoption Date
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SUBJECT: PRESCHOOL SPECIAL EDUCATION PROGRAM

The Board recognizes the need for educational programs for three and four year old children with
disabilities and directs that administrative practices and procedures be developed to:

a)  Ensure the timely evaluation and placement of each preschool child with a disability residing
in the District so the child has the opportunity to participate in preschool programs;

b)  Establish a Committee on Preschool Special Education (CPSE) in accordance with applicable
federal and state law and regulation;

¢)  Ensure that parents have received and understand the request for consent for evaluation and
re-evaluation of a preschool aged child.

Evaluations for Preschool Children with Disabilities

The District will collect entry assessment data in the three outcome areas on all preschool children
who receive an initial evaluation. As required by Commissioner's regulations, a parent must be fully
informed about the proposed initial evaluation and must provide consent for an initial evaluation. This
includes a description of the proposed evaluation.

The CPSE will receive entry-level assessment results in the three outcome areas from approved
preschool evaluators conducting initial evaluations on all preschool children suspected of having
disabilities. The CPSE will then meet to determine the child's eligibility for preschool education
programs and/or services and complete the Child Outcomes Summary Form to determine the child's
entry level of functioning in the three outcome areas for all preschool children evaluated and found to be
eligible. The form will be kept in the student's record until the exit assessment information is due as a
way to summarize complex assessment information in a format so that the data can be aggregated and
reported to the State Education Department.

If the committee recommends placing a child in an approved program that also conducted an
evaluation of the child, it will indicate in writing that this placement is an appropriate one for the child.
In addition, the committee will provide notice to the Commissioner of this recommendation.

Individuals with Disabilities Act (IDEA), 20 USC § 1400 et seq.
Education Law § 4410
8§ NYCRR §§ 200.2(b)(2), 200.2(b)(5) and 200.5

NOTE:  Refer also to Policy #7630 -- Committee on Special Education (CSEYCommittee on
Preschool Special Education {CPSE)

Adoption Date
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SUBJECT: INTERNET SAFETY/INTERNET CONTENT FILTERING

In compliance with the Children's Internet Protection Act (CIPA) and regulations of the Federal
Communications Commission (FCC), the District will ensure the use of technology protection measures
(i.e., filtering or blocking of access to certain material on the Internet) on all District computers with
Internet access. These technology protection measures apply to Internet access by both adults and minors
with regard to visual depictions that are obscene, pornographic, or, with respect to the use of computers
by minors, considered harmful to students. The District will provide for the education of students
regarding appropriate online behavior including interacting with other individuals on social networking
websites and in chat rooms and regarding cyberbullying awareness and response. Further, appropriate
monitoring of online activities of minors, as determined by the building or program supervisor, will also
be enforced to ensure the safety of students when accessing the Internet.

Further, the Board's decision to utilize technology protection measures and other safety procedures
for staff and students when accessing the Internet fosters the educational mission of the District,
including the selection of appropriate instructional materials and activities to enhance the schools'
programs and to help ensure the safety of personnel and students while online.

However, no filtering technology can guarantee that staff and students will be prevented from
accessing any inappropriate sites. Proper safety procedures, as deemed appropriate by the applicable
administrator or program supervisor, will be provided to ensure compliance with the CIPA.

In addition to the use of technology protection measures, the monitoring of online activities and
access by minors to inappropriate matter on the Internet may include, but will not be limited to, the
following guidelines:

a)  During in-person instruction, ensuring the presence of a teacher and/or other appropriate
District personnel when students are accessing the Internet including, but not limited to, the
supervision of minors when using email, chat rooms, instant messaging, and other forms of
direct electronic communications. As determined by the appropriate building administrator,
the use of email, chat rooms, as well as social networking websites, may be blocked as
deemed necessary to ensure the safety of students;

b)  Monitoring logs of access in order to keep track of the websites visited by students as a
measure to restrict access to materials harmful to minors;

¢)  Incompliance with this Internet Safety Policy as well as the District's Acceptable Use Policy
(AUP), unauthorized access, and other unlawful activities by minors are prohibited by the
District and student violations of these policies may result in disciplinary action; and

d) Appropriate supervision and notification to minors regarding the prohibition as to

unauthorized disclosure, use, and dissemination of personal identification information
regarding students.

(Continued)
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SUBJECT: INTERNET SAFETY/INTERNET CONTENT FILTERING (Cont'd.)

The determination of what is "inappropriate" for minors will be determined by the District and/or
designated school official(s), the definition of which may vary depending on the circumstances of the
situation and the age of the students involved in online research.

The terms "minor," "child pornography,” "harmful to minors," "obscene,” "technology protection
measure,” "sexual act," and "sexual contact” will be as defined in accordance with CIPA and other
applicable laws or regulations.

The District will provide certification, in accordance with the requirements of CIPA, to
document the District's adoption and enforcement of its Internet Safety Policy, including the operation
and enforcement of technology protection measures (i.e., blocking or filtering of access to certain
material on the Internet) for all District computers with Internet access.

Internet Safety Instruction

In accordance with New York State Education Law, the District may provide to students in grades
K through 12 instruction designed to promote the proper and safe use of the Internet. The Commissioner
will provide technical assistance in the development of curricula for this course of study which will be
age appropriate and developed according to the needs and abilities of students at successive grade levels
in order to provide awareness, skills, information, and support to aid in the safe usage of the Internet.

Additionally, students will be educated on appropriate interactions with other individuals on social
networking websites and in chat rooms, as well as cyberbullying awareness and response.

Access to Inappropriate Content/Material and Use of Personal Technology or Electronic Devices

Despite the existence of District policy, regulations, and guidelines, it is virtually impossible to
completely prevent access to content or material that may be considered inappropriate for students.
Students may have the ability to access this content or material from their home, other locations off
school premises, and/or with a student's own personal technology or electronic device on school grounds
or at school events.

The District is not responsible for inappropriate content or material accessed via a student's own
personal technology or electronic device or via an unfiltered Internet connection received through a
student's own personal technology or electronic device.

Notitication/Authorization
The District's AUP will be disseminated to parents and students in order to provide notice of the

school's requirements, expectations, and student's obligations when accessing the Internet.

(Continued)
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The District has provided reasonable public notice and has held at least one public hearing or
meeting to address this policy prior to Board adoption. Additional public notice and a hearing or meeting
is not necessary if and when amendments are made to this policy.

This policy must be made available to the FCC upon request. Furthermore, appropriate actions will
be taken to ensure the ready availability to the public of this policy as well as any other District policies
relating to the use of technology.

This policy is required to be retained by the school for at least five years after the funding year in
which the policy was relied upon to obtain E-rate funding.

20 USC § 7131

47 USC §§ 254(h) and 254(1)
47 CFR Part 54

Education Law § 814

NOTE: Refer also to Policies #7315 -- Student Acceptable Use Policy (AUP)
#7316 -- Student Use of Personal Technology
District Code of Conduct

Adoption Date
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SUBJECT: BUDGET PLANNING AND DEVELOPMENT

Budget planning and development for the District is an integral part of program planning so that
the annual operating budget may effectively express and implement programs and activities of the
District. Budget planning is a year-round process involving participation of District-level administrators,
principals, directors, coordinators, teachers, and other personnel. The process of budget planning and
development will allow for community input and opportunities for public information and feedback.

The Superintendent has overall responsibility for budget preparation, including the construction
of and adherence to a budget calendar. Program managers will develop and submit budget requests for
their particular areas of responsibility after secking the advice and suggestions of staff members.

Principals will develop and submit budget requests for their particular schools in conjunction with
the advice and suggestions of staff members and their own professional judgment. Each school's budget
request will be the principal's recommendation as to the most effective way to use available resources
in achieving progress toward the approved educational objectives of the school. Program budgets and
school budgets will reflect state and/or federal requirements, special sources of funding, and District
objectives and priorities.

The Board will give consideration to budget requests, and will review allocations for
appropriateness and for their consistency with the District's educational priorities.

All budget documents for distribution to the public will be in plain language and organized in a
manner which best promotes public comprehension of the contents. Documents will be complete, and
accurate, and contain sufficient detail to adequately inform the public regarding data such as estimated
revenues, proposed expenditures, transfers to other funds, fund balance information, and changes in this
information from the prior year's submitted budget.

In accordance with Commissioner's regulations, the budget will be presented in three components
which are to be voted upon as one proposition. The law prescribes the types of items to be included in
each component and further prescribes that all relevant costs be included in the component.

a) A program component which will include, but need not be limited to, all program expenditures of
the District, including the salaries and benefits of teachers and any school administrators or
supervisors who spend a majority of their time performing teaching duties, and all transportation
operating expenses;

b} A capital component which will include, but need not be limited to, all transportation capital, debt
service, and lease expenditures; costs Iesultmg from judgments and tax certiorari proceedings or
the payment of awards from court judgments, administrative orders or settled or compromised
claims; and all facilities costs of the District, including facilities lease expenditures, the annual
debt service and total debt for all facilities financed by bonds and notes of the District, and the
costs of construction, acquisition, reconstruction, rehabilitation or improvement of school
buildings, provided that such budget will include a rental, operations, and maintenance section that

(Continued)
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SUBJECT: BUDGET PLANNING AND DEVELOPMENT (Cont'd.)

includes base rent costs, total rent costs, operation and maintenance charges, cost per square foot
for each facility leased by the District, and any and all expenditures associated with custodial
salaries and benefits, service contracts, supplies, utilities, and maintenance and repairs of school
facilities; and

An administrative component which will include, but need not be limited to, office and central
administrative expenses, traveling expenses and all compensation, including salaries and benefits
of all school administration and supervisors, business administrators, superintendents of schools
and deputy, assistant, associate or other superintendents under all existing employment contracts
or collective bargaining, any and all expenditures associated with the operation of the Office of
the Board, the Office of the Superintendent, General Administration, the School Business Office,
consulting costs not directly related to direct student services and programs, planning, and all other
administrative activities.

Additionally, the Board will append to the proposed budget the following documents:

a) A detailed statement of the total compensation to be paid to the Superintendent, and any
Assistant or Associate Superintendent in the ensuing school year, including a delineation of
the salary, annualized cost of benefits and any in-kind or other form of remuneration;

b) A list of all other school administrators and supervisors, if any, whose annual salary for the
coming school year will be at or above that designated in law for such reporting purposes,
with the title of their positions and annual salary identified;

¢) A School District Report Card, prepared pursuant to Commissioner’s regulations, which
includes measures of the academic performance of the District, on a school by school basis,
and measures of the fiscal performance of the District (see subheading School District Report
Card);

d) A Property Tax Report Card prepared in accordance with law and Commissioner's
regulations (see subheading Property Tax Report Card); and

e} A Tax Exemption Report prepared in accordance with law (see subheading Tax Exemption
Report).

The Board will ensure that unexpended surplus funds (i.e., operating funds in excess of 4% of the

current school year budget, not including funds properly retained under other sections of law) have been
applied in determining the amount of the school tax levy.

The proposed budget for the ensuing school year will be reviewed by the Board and publicly

disseminated, in accordance with law, prior to its submission to District voters for approval.

(Continued)
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District funds may be expended to inform the public regarding the annual budget and to present
the annual budget to District voters; however, these funds will not be utilized to promote either a
favorable or negative opinion of the proposed budget.

School District Report Card

Each year the District will supply data as required by the State Education Department (SED) and
will receive a School District Report Card, sometimes referred to as a New York State Report Card.
These provide enrollment, demographic, attendance, suspension, dropout, teacher, assessment,
accountability, graduation rate, post-graduation plan, career and technical education, and fiscal data for
public and charter schools, districts, and the state. The School District Report Cards consist of three
parts:

a)  Accountability and Overview Report - shows District or school profile data, accountability
statuses, data on accountability measures such as ELA, Math, and Science scores, and
graduation rates.

b)  Comprehensive Information Report - shows non-accountability data such as annual Regents
examination results and post-graduate plans of students completing high school.

c) Fiscal Accountability Supplement - shows expenditures per pupil and some information
about placement and classification of students with disabilities.

School District Report Cards are also available online at the SED website.
Property Tax Report Card
Each year, the Board will prepare a Property Tax Report Card, pursuant to Commissioner's
regulations, and will make it publicly available by transmitting it to local newspapers of general
circulation, appending it to copies of the proposed budget made publicly available as required by law,
making it available for distribution at the Annual Meeting, and otherwise disseminating it as required
by the Commissioner.
The Property Tax Report Card will inciude:
a)  The amount of total spending and total estimated school tax levy that would result from
adoption of the proposed budget, and the percentage increase or decrease in total spending
and total school tax levy from the District budget for the preceding school year; and

b}  The projected enrollment growth for the school year for which the budget is prepared, and
the percentage change in enrollment from the previous year; and

(Continued)
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¢) The percentage increase in the average of the Consumer Price Indexes from January first of
the prior school year to January first of the current school year as defined in Education Law;
and

d)  The projected amount of the adjusted unrestricted fund balance that will be retained if the
proposed budget is adopted; the projected amount of the adjusted restricted fund balance; the
projected amount of the assigned appropriated fund balance; the percentage of the proposed
budget that the adjusted unrestricted fund balance represents; the actual adjusted unrestricted
fund balance retained in the District budget for the preceding school year; the percentage of
the District budget for the preceding school year that the actual adjusted unrestricted fund
balance represents; and a schedule of reserve funds setting forth the name of each reserve
fund, a description of its purpose, the balance as of the close of the third quarter of the current
fiscal year, and a brief statement explaining any plans for the use of each reserve fund for
the ensuing fiscal year; and

e}  The District's school tax levy limit calculation. The District will submit its school tax levy
limit calculation to the Office of the State Comptroller, SED, and the Office of Taxation and
Finance by March 1 annually. If a voter override of the tax levy limit is necessary, the budget
vote must be approved by 60% of the District's qualified voters present and voting,

A copy of the Property Tax Report Card prepared for the Annual District Meeting will be
submitted to SED in the manner prescribed by the Department by the end of the business day next
following approval of the Property Tax Report Card by the Board, but no later than 24 days prior to the
statewide uniform voting day (i.e., the third Tuesday in May).

SED will compile such data for all school districts whose budgets are subject to a vote of the
qualified voters, and will make this compilation available electronically at least ten days prior to the
statewide uniform voting day. Links to each school year's Property Tax Report Card can be found on
SED's official website.

Tax Exemption Report

A Tax Exemption Report will be annexed to any tentative or preliminary budget and will become
part of the final budget. This report will be on the form as prescribed by the State Board of Real Property
Services and will show the following:

a)  How much of the total assessed value of the final assessment roll(s) used in the budgetary
process is exempt from taxation;

b)  Every type of exemption granted as identified by statutory authority;

{Continued)
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¢)  The cumulative impact of each type of exemption expressed either as a dollar amount of
assessed value or as a percentage of the total assessed value on the roll;

d)  The cumulative amount expected to be received from recipients of each type of exemption as
payments in lieu of taxes or other payments for municipal services; however, individual
recipients are not to be named; and

e) The cumulative impact of all exemptions granted.

Notice of this report will be included in any notice of the preparation of the budget required by law
and will be posted on any bulletin board maintained by the District for public notices as well as on any
website maintained by the District.

Education Law §§ 1608(3)-(7), 1716(3)-(7), 2022(2-a), 2023-a, 2601-a(3), and 2601-a(7)
(General Municipal Law § 36

Real Property Tax Law §§ 495 and 1318(1)

8 NYCRR §§ 170.8, 170.9, and 170.11

State Education Department Handbook No. 3 on Budget

Adoption Date
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SUBJECT: APPOINTMENTS AND DESIGNATIONS BY THE BOARD

Appointments

The Board is authorized to appoint individuals to positions which will facilitate the meeting of its
responsibilities to the State, the District, and the community. These appointments usually take place at the
Annual Organizational Meeting.

The following will be appointed annually:

a)
b)
c)
d)
e)
f)

g)
h)

District Clerk;

District Treasurer;,

Deputy Treasurer;

Tax Collector and Deputies;

External (Independent) Auditor;

Central Treasurer, Extraclassroom Activities Account;
Faculty Auditor, Extraclassroom Activities Account;

Audit Committee.

The following must be appointed but need not be reappointed annually:

a)
b)
c)
d)
e)
f)

g)

Census Enumerator and assistants if District conducts census;
Director of School Health Services (District Physician/Nurse Practitioner);

Supervisors of Attendance;

- Committee on Special Education and Committee on Preschool Special Education;

Records Access Officer;
Records Management Officer;

Asbestos Hazard Emergency Response Act (AHERA) Local Educational Agency (LEA)
designee;

(Continued)
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h)

i)
k)
)

m)

Civil Rights Compliance Officer(s) (coordinates the District's efforts to comply with civil
rights laws such as Title VI, Section 504, the Americans with Disabilities Act, and the Age
Discrimination Act);

Title IX Coordinator(s) (coordinates the District's efforts to comply with Title IX; when
appointing, District must "designate and authorize" the Title IX Coordinator(s));

Liaison for Homeless Children and Youth (McKinney-Vento Liaison);
Chemical Hygiene Officer;
Dignity Act Coordinator (one in each building);

Chief Emergency Officer.

The following may also be appointed:

a)  School Attorney;
b)  Claims Auditor/Deputy Claims Auditor;
¢) Internal Auditor;
d)  Insurance Advisor;
e)  Copyright Ofticer.
Designations

July:

The following designations will be made by the Board at the Annual Organizational Meeting in

a)
b)
c)
d)

e)

Petty Cash Fund(s);
Official Newspaper(s);
Official Bank Depositories;
Official Bank Signatories;
Purchasing Agent;

(Continued)
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f)  Certifier of Payrolls;

g)  Designated Educational Official (DEO) to receive court notification regarding a student's
sentence/adjudication in certain criminal cases and juvenile delinquency proceedings;

h)  School Pesticide Representative;

i)  Reviewing Official, Hearing Official, and Verification Official for participation in the federal
Child Nutrition Program (the Hearing Official may not be the same person as the Reviewing
and/or Verification Official).

Authorizations

The following authorizations will be made by the Board at the Annual Organizational meeting in

July:
a)
b)

c)
d)

e)

Approval of attendance at conferences, conventions, workshops, and the like;

Superintendent to approve budget transfers within limits prescribed by Commissioner's
regulation Section 170.2 and Board guidelines;

Superintendent to apply for grants in aid (state and federal) as appropriate;
Establish mileage reimbursement rate;

Other(s) as deemed appropriate/necessary.

McKinney-Vento Homeless Education Assistance Act, § 722, as reauthorized by the Every Student Succeeds
Act (ESSA) of 2015

29 CFR § 1910.1450

Education Law §§ 305(31), 1709, and 2503

8 NYCRR Part 185

21 NYCRR Parts 1401, 9760

*Customize to District
Adoption Date
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SUBJECT: REGULAR BOARD MEETINGS AND RULES (QUORUM AND
PARLIAMENTARY PROCEDURE)

All Board meetings will be open to the public except those portions that are executive sessions. The
Board will make reasonable efforts to ensure that all meetings are held in an appropriate facility that can
adequately accommodate all members of the public who wish to attend. The Superintendent will attend
all Board meetings. Members of the Superintendent's staff may attend Board meetings at the
Superintendent's discretion. The Board may also request that additional people attend.

Regular Board meetings will take place on the day and time designated by the Board at the Annual
Organizational Meeting, except as modified. Any Board meeting may be adjourned to a future date and
time if approved by a majority of the Board present. Further, if a meeting date falls on a legal holiday,
interferes with other area meetings, or Board member attendance will be less than a quorum, the Board
will select a date for a postponed meeting at the prior regular meeting, and it will direct the Clerk to notify
all members. The District Clerk will provide the Board members written notice of the time of and agenda
for each regular meeting before the meeting.

When the Board schedules a meeting on at least one week's notice, it will give or electronically
transmit public notice of the time and place to the news media and conspicuously post the notice in one or
more designated public locations at least 72 hours before the meeting. Notice of other meetings will be
given or electronically transmitted, to the extent practicable, to the news media and conspicuously posted
at one or more designated public locations at a reasonable time before the meeting. When the District has
the ability to do so, it will conspicuously post the meeting notices on its website.

If videoconferencing or online technology is used to conduct a meeting, the public notice for the
meeting will inform the public, identify all the locations for the meeting, and state that the public has the
right to attend at any of the locations. If a meeting is streamed live over the Internet, the public notice will
inform the public of the website's Internet address. Voting may be done through videoconferencing,
provided that members can be both seen and heard voting and participating from remote locations.

The Superintendent will prepare the meeting agenda during the week before the meeting and review
it with the Board President. The agenda will then be distributed to Board members no later than the
Friday before the regular meeting. The President or other Board members will submit requests to place
matters on the agenda to the Superintendent. Whenever individuals or groups wish to bring a matter to the
attention of the Board, they will submit a written request to the Superintendent.

District records available to the public under the Freedom of Information Law, as well as any
proposed resolution, rule, regulation, policy, or amendment scheduled to be discussed at a Board meeting
will be made available upon request, to the extent practicable at least 24 hours before the meeting. Copies
of these records may be made available for a reasonable fee. These records will be posted on the District's
website to the extent practicable at least 24 hours before the meeting.

(Continued)



SUBJECT:

REGULAR BOARD MEETINGS AND RULES (QUORUM AND

PARLIAMENTARY PROCEDURE) (Cont'd.)
Recording Meetings

The Board allows public meetings to be photographed, broadcast, webcast, or otherwise recorded
by means of audio or video, in a non-disruptive manner, and it supports the use of this technology to
facilitate the open communication of public business.

Quorum

The quorum for any Board meeting is three members. No formal action will be taken at any meeting
where a quorum is not present. Unless otherwise required by law, official action will only be taken by
approval of the majority of the full Board.

Use of Parliamentary Procedure

The Board will use pertinent portions of the latest edition of Robert's Rules of Order to conduct its
business.

Public Comment

The Board encourages courteous and respectful public comment at Board meetings. All speakers
must conduct themselves in a civil manner. Obscene language, harassing language, defamatory

statements, and threats of violence are prohibited. All participants are required to comply with the District
Code of Conduct.

The Board will designate a specific portion of its meeting agenda for public comment for a period
of up to 30 minutes on agenda items only. The public is not permitted to discuss topics unrelated to the
District, matters unrelated to the agenda, and/or matters involving specific individuals. Each speaker will
be allowed up to three minutes. The Board may request, but will not require, speakers identify
themselves. The Board is not required to allow speakers to cede their remaining time to other speakers.
Written comments may be directed to the Board.

If there are a large number of individuals who want to address the Board, the Board President may
limit the number of repetitive comments being made so that the time limit on public comment is not
exceeded.

If individuals engage in disruptive or unruly behavior during the meeting, the Board President will
remind the audience of this policy and the requirement to conduct themselves in a civil manner and
comply with the District Code of Condict. The Board President may call for the removal of disruptive or
unruly individuals from the meeting. When appropriate, law enforcement may be called to remove
disruptive or unruly individuals. In some instances, individuals engaging in disruptive or unruly behavior
may be subject to criminal sanctions.

(Continucd)



RULES (QUORUM AND

PARLIAMENTARY PROCEDURE) (Cont'd.)

These rules apply to residents and nonresidents equally.

Education Law §§ 1708, 2504, and 2801

General Construction Law § 41
Penal Law § 240.20

Public Officers Law Article 7
8§ NYCRR § 100.2

NOTE: Refer also to Policies #1511 -- SCSD Public Comment Policy

Adoption Date

#1520 -- Special Meetings of the Board
#1540 -- Executive Sessions

#6211 -- Employment of Relatives of Board Members




SUBJECT: CODE OF CONDUCT

The District has developed and will amend, as appropriate, a written Code of Conduct for the
maintenance of order on school property and at school functions. The Code will govern the conduct of
students, teachers, and other school personnel, as well as visitors and vendors. The Board will further
provide for the enforcement of this Code of Conduct.

For purposes of this policy, and the Code of Conduct, school property means in or within any
building, structure, athletic playing field, playground, parking lot, or land contained within the real
property boundary line of the District's elementary or secondary schools, or in or on a school bus; and a
school function means a school-sponsored extracurricular event or activity regardless of where the event
or activity takes place.

The District Code of Conduct has been developed in collaboration with student, teacher,
administrator, and parent organizations, school safety personnel, and other school personnel.

The District Code of Conduct will be adopted by the Board only after at least one public hearing
that provided for the participation of school personnel, parents or persons in parental relation, students,
and any other interested parties.

The District Code of Conduct will be reviewed on an annual basis, and updated as necessary in
accordance with law. The District may establish a committee to facilitate review of its Code of Conduct
and the District's response to violations. The Board will reapprove any updated Code of Conduct or adopt
revisions only after at least one public hearing that provides for the participation of school personnel,
parents or persons in parental relation, students, and any other interested parties. The District will file a
copy of its Code of Conduct and any amendments with the Commissioner, in a manner prescribed by the
commissioner, no later than 30 days after their respective adoptions.

The Board will ensure community awareness of its Code of Conduct by:

a)  Posting the complete Code of Conduct on the Internet website, if any, including any annual
updates and other amendments to the Code;

b)  Providing copies of a summary of the Code of Conduct to all students in an age-appropriate
version, written in plain language, at a school assembly to be held at the beginning of each
school year;

¢)  Providing a plain language summary of the Code of Conduct to all parents or persons in
parental relation to students before the beginning of each school year and making the
summary available thereafter upon request;

d)  Providing each existing teacher with a copy of the complete Code of Conduuct and a copy of
any amendments as soon as practicable following initial adoption or amendment. New
teachers will be provided a complete copy of the current Code of Conduct upon their
employment; and

(Continued)




SUBJECT: CODE OF CONDUCT (Cont'd.)

¢)  Making complete copies available for review by students, parents, or persons in parental
relation to students, other school staff, and other community members.

Education Law Article 2, §§ 801-a, 2801, and 3214
Family Court Act Articles 3 and 7

Vehicle and Traffic Law § 142

§ NYCRR § 100.2

NOTE:  Refer also to District Code of Conduct

Adoption Date



SUBJECT: STAFF ACCEPTABLE USE POLICY

The Board will provide staff with access to various computerized information resources through the
District's computer system (DCS) consisting of software, hardware, computer networks, wireless
networks/access, and electronic communication systems. This may include access to electronic mail, on-
line services, and the Internet. It may also include the opportunity for staff to have independent access to
the DCS from their home or other remote locations, and/or to access the DCS from their personal devices.
All use of the DCS and the wireless network, including independent use off school premises and use on
personal devices, will be subject to this policy and any accompanying regulations.

The Board encourages staff to make use of the DCS to explore educational topics, conduct research,
and contact others in the educational world. The Board anticipates that staff access to various
computerized information resources will both expedite and enhance the performance of tasks associated
with their positions and assignments. To that end, the Board directs the Superintendent or designee(s) to
provide staff with training in the proper and effective use of the DCS.

Staff use of the DCS is conditioned upon written agreement by the staff member that use of the
DCS will conform to the requirements of this policy and any regulations adopted to ensure acceptable use
of the DCS. These agreements will be kept on file in the District Office.

Generally, the same standards of acceptable staff conduct which apply to any aspect of job
performance will apply to use of the DCS. Employees are expected to communicate in a professional
manner consistent with applicable District policies and regulations governing the behavior of school staff.
Electronic mail and telecommunications will not be utilized to share confidential information about
students or other employees.

Access to confidential data is a privilege afforded to District employees in the performance of their
duties. Safeguarding this data is a District responsibility that the Board takes very seriously.
Consequently, District employment does not automatically guarantee the initial or ongoing ability to use
mobile or personal devices to access the DCS and the information it may contain.

This policy does not attempt to articulate all required and/or acceptable uses of the DCS; nor is it
the intention of this policy to define all inappropriate usage. Administrative regulations will further define
general guidelines of appropriate staff conduct and use as well as proscribed behavior.

District staff will also adhere to the laws, policies, and rules governing computers including, but not
limited to, copyright laws, rights of software publishers, license agreements, and rights of privacy
protected by federal and state law.

Staff members who engage in unacceptable use may lose access to the DCS and may be subject to
further discipline under the law and in accordance with applicable collective bargaining agreements.
Legal action may be initiated against a staff member who willfully, maliciously, or unlawfully damages
or destroys property of the District.

(Continued)




SUBJECT: STAFF ACCEPTABLE USE POLICY (Cont'd.)

Social Media Use by Employees

The District recognizes the value of teacher and professional staff inquiry, investigation and
communication using new technology tools to enhance student learning experiences. The District also
realizes its obligations to teach and ensure responsible and safe use of these new technologies. Social
media, including social networking sites (SNS), have great potential to connect people around the globe
and enhance communication. Therefore, the Board encourages the use of District-approved social media
tools and the exploration of new and emerging technologies to supplement the range of communication
and educational services.

Public social media networks or SNS are defined to include: websites, Web logs (blogs), wikis,
social networks, online forums, virtual worlds, video sites, and any other social media generally available
to the District community which do not fall within the District's electronic technology network (e.g.,
Facebook, MySpace, Twitter, LinkedIn, Flickr, Vine, Instagram, SnapChat, etc.). The definition of
District approved password-protected social media tools are those that fall within the District's electronic
technology network or which the District has approved for educational use. Within these internal forums,
the District has greater authority and ability to protect minors from inappropriate content and can limit
public access.

The use of social media (whether public or internal) can generally be defined as Official District
Use, Professional/Instructional Use and Personal Use. Personal use of social media or SNS by employees
during District time or on District-owned equipment is *prohibited/discouraged/allowed on a limited
basis. In addition, employees are encouraged to maintain the highest levels of professionalism when
communicating, whether using District devices or their own personal devices, in their professional
capacity as educators. They have a responsibility to address inappropriate behavior or activity on these
networks, including requirements for mandated reporting and compliance with all applicable District
policies and regulations.

Confidentiality, Private Information and Privacy Rights

Confidential or private data, including, but not limited to, protected student records, employee
personal identifying information, and District assessment data, will only be loaded, stored, or transferred
to District-owned devices which have encryption and/or password protection. This restriction, designed to
ensure data security, encompasses all computers and devices within the DCS, any mobile devices,
including flash or key drives, and any devices that access the DCS from remote locations. Staft will not
use email to transmit confidential files in order to work at home or another location. Similarly, staft are
prohibited from using cloud-based storage services (such as Dropbox, GoogleDrive, SkyDrive, ctc.) for
confidential files.

*District Option
(Continued)



SUBJECT: STAFF ACCEPTABLE USE POLICY (Cont'd.)

In addition, staff will not leave any devices unattended with confidential information visible. All
devices must be locked down while the staff member steps away from the device, and settings enabled to
freeze and lock after a set period of inactivity.

Staff data files and electronic storage areas will remain District property, subject to District control
and inspection. The Technology Coordinator may access all staff data files and communications without
prior notice to ensure system integrity and that users are complying with requirements of this policy and
any accompanying regulations. Staft should not expect that information stored on the DCS will be
private.

NOTE: Refer also to Policies #5672 -- Information Security Breach and Notification
#5674 -- Data Networks and Security Access

#5676 -- Privacy and Security for Student Data and Teacher and

Principal Data
#6411 -- Use of Email in the District

#7316 -- Student Use of Personal Technology
#8271 -- Internet Safety/Internet Content Filtering

Adoption Date
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE

The District recognizes the importance of educational stability for students in foster care and will

collaborate, as appropriate, with the State Education Department (SED) and the local Department of
Social Services (LDSS) to ensure that students in foster care have the opportunity to achieve at the same
high-levels as their peers. For purposes of this policy, LDSS also refers to the local social services district
or the local child welfare agency.

Definitions

a)

b)

d)

"Child or youth in foster care" ("student in foster care") means a child who is in the care and
custody or custody and guardianship of a local Commissioner of Social Services or the
Commissioner of the Office of Children and Family Services.

"Feeder school" means:

1. A preschool whose students are entitled to attend a specified elementary school or group of
clementary schools upon completion of that preschool;

2. A school whose students are entitled to attend a specified elementary, middle, intermediate, or
high school or group of specified elementary, middle, intermediate, or high schools upon
completion of the terminal grade of such school; or

3. A school that sends its students to a receiving school in a neighboring school district pursuant
to applicable laws and regulations.

"Foster care" means 24-hour substitute care for children placed away from their parents or
guardians and for whom the state or tribal child welfare agency has placement and care
responsibility. This includes, but is not limited to, placements in foster family homes, foster homes
of relatives, group homes, emergency shelters, residential facilities, child care institutions, and pre-
adoptive homes. A child is in foster care regardless of whether the foster care facility is licensed and
payments are made by the state, tribal or local agency for the care of the child, whether adoption
subsidy payments are being made prior to the finalization of an adoption, or whether there is federal
matching of any payments that are made.

"Preschool” means a publicly funded prekindergarten program administered by SED or a local
cducational agency or a Head Start program administered by a local educational agency and/or
services under the Individuals with Disabilities Education Act (IDEA) administered by a local

educational agency.

"Receiving school" means:

1. A school that enrolls students from a specified or group of preschools, elementary schools,
middle schools, intermediate schools, or high schools; or

(Continued)



SUBJECT:

EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

2. A school that enrolls students from a feeder school in a neighboring local educational agency
pursuant to applicable laws and regulations.

f)  "School district of origin" means the school district within New York State in which the child or
youth in foster care was attending a public school or preschool on a tuition-free basis or was entitled
to attend at the time of placement into foster care when the social services district or the Office of
Children and Family Services assumed care and custody or custody and guardianship of such child
or youth, which is different from the school district of residence.

g)  "School district of residence" means the public school district within New York State in which the
foster care placement is located, which is different from the school district of origin.

h)  "School of origin” means a public school that a child or youth attended at the time of placement into
foster care, or the school in which the child or youth was last enrolled, including a preschool or a
charter school. For a child or youth in foster care who completes the final grade level served by the
school of origin, the term school of origin will include the designated receiving school at the next
grade level for all feeder schools. Where the child is eligible to attend school in the school district of
origin because the child was placed in foster care after such child is eligible to apply, register, or
enroll in the public preschool or kindergarten or the child is living with a school-age sibling who
attends school in the school district of origin, the school of origin will include any public school or
preschool in which such child would have been entitled or eligible to attend based on such child's
last residence before the circumstances arose which caused such child to be placed in foster care.

District Foster Care Liaison

The District will designate an appropriate staff person to act as the District's point of contact for
students in foster care (i.e., the "Foster Care Liaison"). The Foster Care Liaison will not be the same staft
person as the McKinney-Vento Liaison unless the McKinney-Vento Liaison has sufficient ability to carry
out the responsibilities of both roles.

The Foster Care Liaison will work collaboratively with representatives from the LDSS.

The District will ensure that the name and contact information for the Foster Care Liaison are:

a)  Submitted to SED,;

b)  Provided, in writing, to the point of contact for any LDSS known by the District to have
students in its custody; and

¢)  Posted on the District website.

(Continued)



SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

Designation of School District and School

The LDSS, in consultation with the appropriate local educational agency or agencies, will determine
whether placement in the school district of origin or the school district of residence is in the best interest
of a student in foster care. Provided that the District is an appropriate local educational agency, the
District will work with the LDSS to make the best interest determination as quickly as possible in order to
prevent educational discontinuity for the student. If the student has an Individualized Education Program
(IEP), a Section 504 plan, or is an English language learner, relevant school staff may be consulted during
the best interest determination process.

To the extent feasible and appropriate, the student should remain in his or her school of origin while
the best interest determination is being made.

Subject to a best interest determination, a student in foster care is entitled to attend the school of
origin or any school that children and youth who live in the attendance area in which the foster care
placement is located are eligible to attend, including a preschool, for the duration of the student's
placement in foster care and until the end of the school year in which he or she is no longer in foster care,
and for one additional year if that year constitutes the student's terminal year in that building.

Where the school district of origin or school of origin that a student was attending on a tuition-free
basis, or was entitled to attend when the student entered foster care is located, in New York State and the
student's foster care placement is located in a contiguous state, the student is entitled to attend his or her
school of origin or any school that children and youth who live in the attendance area in which the foster
care placement 1s located are eligible to attend, including a preschool, subject to a best interest
determination, for the duration of the student's placement in foster care and until the end of the school
year in which he or she is no longer in foster care, and for one additional year if that year constitutes the
student's terminal year in such building.

Responsibilities When Designated as the School District of Attendance

[f the District is designated as the school district of attendance for a student in foster care, the
District will immediately:

a)  Enroll the student in foster care, even if the student is unable to produce records which are
normally required for enrollment, such as previous academic records, records of immunization
and/or other required health records, proof of residency or other documentation and/or even if
the student has missed application or enrollment deadlines during any period of placement in
foster care, if applicable;

b)  Treat the student in foster care as a resident for all purposes; and

(Continued)



SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)
¢)  Make a written request to the school district where the student's records are located in order to
obtain a copy of the student's records and coordinate the transmittal of these records in

accordance with applicable laws and regulations.
Request for Records

Within five days of receipt of a request for school records from a new school, the District will
forward, in a manner consistent with federal and state law, a complete copy of the records of the student
in foster care, including, but not limited to: proof of age; academic records; evaluations; immunization
records; and guardianship papers (if applicable).

Tuition Reimbursement

Except as otherwise provided in law or regulation, the cost of instruction of a student in foster care
will be borne by the school district of origin. Where a district other than the school district of origin is
designated as the school district of attendance, the cost of instruction will be borne by the school district
of origin and the tuition paid to the designated school district of attendance will be computed in
accordance with applicable laws and regulations.

Transportation Responsibilities

Any student in foster care who requires transportation in order to attend his or her school of origin,
is entitled to receive that transportation.

As appropriate, the District will coordinate and collaborate with the LDSS to make an appropriate
transportation plan that supports the student's school stability plan and is fair to the District's taxpayers,
consistent with the District's obligations under federal and state law.

When the District is the designated school district of attendance, and the student requires
transportation to attend his or her school of origin, the District will provide transportation to and from the
student's foster care placement location and the school of origin. The costs for transportation may be
aidable pursuant to applicable laws and regulations.

When the District is the school district of residence and the designated school district of attendance,
and the student does not attend his or her school of origin, the District will provide transportation on the
same basis as provided to resident students. The costs for transportation may be aidable pursuant to
applicable laws and rcgulations.

When transporting students in foster care, the District may incur excess transportation costs, as

defined by law. The District and the LDSS may enter into a written agreement relating to how excess
transportation costs should be funded, consistent with applicable laws and regulations. Absent such an

(Continued)
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

agreement, excess transportation costs incurred by the District will be shared equally between the LDSS
responsible for the foster care costs of the student and the designated school district of attendance. The
District and the LDSS will consider and utilize all allowable funding sources, including any available
federal funds, to cover excess transportation costs.

Where a student in foster care has been placed in foster care in a contiguous state, and the District is
the designated district of attendance, the District will collaborate with the LDSS to arrange for
transportation.

Where the School of Origin is a Charter School

Where the school of origin is a charter school, the school district designated as the school district of
attendance for a student in foster care will be deemed to be the school district of residence for the student
for purposes of fiscal and programmatic responsibility and will be responsible for transportation of the
student in foster care. If the designated school district of attendance is not the school district of origin, the
designated school district of attendance may seek reimbursement from the school district of origin in
accordance with applicable laws and regulations.

Dispute Resolution Process

To the extent feasible and appropriate, the District will ensure that a student in foster care remains in
his or her school of origin while any dispute is being resolved in order to minimize disruptions and reduce
the number of moves between schools.

Coordination with Other Agencies

The District will coordinate the provision of services described in this policy, as appropriate, with
agencies or programs providing services to students in foster care.

The District will coordinate with other school districts on inter-district issues, such as transportation
or transfer of school records.

The District will coordinate implementation of the above provision of services with the
requirements of IDEA for students with disabilities.

Comparable Services

Each student in foster care will be provided services comparable to other students in the school of
attendance, including: transportation services; educational services for which the student meets eligibility
criteria; educational programs for students with disabilities; educational programs for English learners;
programs in career and technical education; programs for gifted and talented students; and school
nutrition programs.

(Continued)



SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

Student Privacy

As appropriate, the District will collaborate with SED and/or the LDSS to determine what
documentation related to a student in foster care should be shared among involved parties. In all cases, the
District will comply with all statutory requirements to protect student privacy, including the Family
Educational Rights and Privacy Act (FERPA) and any other applicable privacy requirements under
federal, state, or local laws.

45USC § 6312

45 CFR § 1355.20(a)

US DOE, Non-Regulatory Guidance: Ensuring Stability for Children in Foster Care (June 23, 2016)

Education Law §§ 3202 and 3244

Memorandum from NY St. Educ. Department on Educational Stability and Transportation Provisions for Students
in Foster Care Memo (December 2, 2016)

NOTE: Refer also to Policies #5660 -- Meal Charging and Prohibition Against Meal Shaming
#7240 -- Student Records: Access and Challenge

Adoption Date
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SUBJECT: RESPONSE TO INTERVENTION (RTI) PROCESS

*[Per Commissioner's regulations, the District must select and define the specific structure
and components of the response to intervention program, including, but not limited to, the criteria
for determining the levels of intervention to be provided to students, the types of interventions, the
amount and nature of student performance data to be collected, and the manner and frequency for
progress monitoring.]

Response to Intervention (RtI) is a multi-tiered early prevention and intervention system designed to
improve outcomes for all students. In accordance with Commissioner's regulations, the District has
established administrative practices and procedures for implementing District-wide initiatives that address
an Rtl process applicable to all students. For students suspected of having a potential learning disability,
the District will provide appropriate RtI services pursuant to Commissioner's regulations prior to a referral
to the Committee on Special Education (CSE) for evaluation.

The New York State Education Department (SED) has released a guidance document to assist
school districts in designing and implementing an effective Rtl process, which includes, but is not limited
to, information regarding regulatory requirements, quality indicators, staff development, tools to assist
districts in selecting a specific model and procedures for the use of Rtl data in determining if a student has
a learning disability. This guidance document is available on the SED's official website.

The District has established procedures for identifying students with Icarning disabilities that use a
research-based RtI process prior to, or as part of, an individual evaluation to determine whether a student
has a learning disability. An Rt process is required for all students in grades kindergarten through grade 4
suspected of having a learing disability in the area of reading. RtI cannot be utilized as a strategy to
delay or deny a timely initial evaluation of a student suspected of having a disability under the Individuals
with Disabilities Education Act (IDEA).

Minimum Requirements of District's Rtl Program
The District's Rtl process will include the following minimum requirements:

a)  Scientific, research-based instruction in reading and mathematics provided to all students in
the general education class by qualified personnel. Instruction in reading, per Commissioner's
regulations, means scientific, research-based reading programs that include explicit and
systematic instruction in phonemic awareness, phonics, vocabulary development, reading
fluency (including oral reading skills) and reading comprehension strategies;

b)  Screenings will be provided to all students in the class to identify those students who are not

making academic progress at expected rates;

*District must customize
(Continued)
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SUBJECT: RESPONSE TO INTERVENTION (RTI) PROCESS (Cont'd.)

*District to specify grade levels and the related number of screenings each year.]

Scientific, research-based instruction matched to student need with increasingly intensive
levels of targeted interventions for those students who do not make satisfactory progress in
their levels of performance and/or in their rate of learning to meet age or grade level
standards;

Repeated assessments of student achievement which should include curriculum based
measures to determine if interventions are resulting in student progress toward age or grade
level standards;

The application of information about the student's response to intervention to make
educational decisions about changes in goals [i.c., goals for all students, not just
Individualized Education Program (IEP) goals], instruction and/or services and the decision to
make a referral for special education programs and/or services; and

#*[District to identify staff members and/or student support teams responsible for
reviewing such student information and applying same to make decisions concerning
student academic progress and further intervention strategies.]

Written notification to the parents when the student requires an intervention beyond that
provided to all students in the general education classroom that provides information about:

The amount and nature of student performance data that will be collected and the
general education services that will be provided as enumerated in Commissioner's
regulations;

Strategies for increasing the student's rate of learning; and

The parents' right to request an evaluation for special education programs and/or
services.

Structure of Rtl Program

3| District to identify the Rtl model to be implemented District-wide. District will choose the Rtl

model that works best for its needs: e.g., use of a multi-tiered model, with the number of tiers to be
determined by the District's choice of Rtl program/process. District to identify those staff members
(e.g., Student Support Teams) primarily responsible for implementation of the District RtI policy.]

* R* gnd ***District must customize
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RESPONSE TO INTERVENTION (RTI) PROCESS (Cont'd.)

SUBJECT:

The District's Rtl program will consist of multiple tiers of instruction or assessments to address
increasingly intensive levels of targeted intervention to promote early identification of student
performance needs and/or rate of learning, and to help raise achievement levels for all students.

Student Support Teams (SSTs), whose members may include, but are not limited to, regular
education teachers, special education personnel, the school psychologist, reading and math coordinators,
designated administrators, and other individuals deemed appropriate by the District, will be available for
each building or grade level classification to address the implementation of the District's RtI process.

The SST's responsibilities will include, but are not limited to, the following:

a)  Determining the level of interventions and student performance criteria appropriate for each
tier of the Rtl model;

b)  Analyzing information and assessments concerning a student's Rtl and making educational
decisions about changes in goals, instruction, or services;

¢)  Determining whether to make a referral for special education programs or services.
Criteria for Determining the Levels of Intervention to be Provided to Students

*[District to establish grade levels/assessment guidelines for targeted areas of student performance
in accordance with Commissioner's regulations to identify students who do not make satisfactory
progress in their levels of performance and/or in their rate of learning to meet age or grade level
standards.]

**[District to identify assessment measures/tools and the corresponding scores or levels of
proficiency below which students will be considered for increasingly intensive levels of targeted
intervention and instruction (i.e., multi-tiered RtI model).]

Types of Interventions

***[District will need to customize. The following three-tiered model is provided as a brief overview
and used for illustration only.]

The District will provide multiple tiers of increasingly intensive levels of targeted intervention and
instruction for those students who do not make satisfactory progress in their levels of performance and/or
in their rate of learning to meet age or grade level standards.

* %k gnd ***District must customize
(Continued)
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SUBJECT: RESPONSE TO INTERVENTION (RTI) PROCESS (Cont'd.)

It is expected that use of the Tier Level of instruction will be specific to each student's needs and
will be an ongoing process, with students entering and exiting tiers of intervention according to the
analysis of student performance data and progress monitoring.

Tier One Instruction

Tier One instruction is provided to all students in the general education setting. The use of scientific,
research based instruction in the areas of reading and math will be provided by the general education
teacher and/or other qualified personnel as appropriate, and will emphasize proactive, preventative core
instructional strategics in the classroom setting. Group and/or individualized instruction, assessment, and
reinforcement activities will be provided as deemed appropriate by the classroom teacher.

The analysis of Tier One student performance data will be used to identify those students who need
additional intervention at the Tier Two Level of instruction.

Tier Two Instruction

In general, Tier Two instruction will consist of small group, targeted interventions for those students
identified as being "at risk" and who fail to make adequate progress in the general education classroom.
Tier Two instruction will include programs and intervention strategies designed to supplement Tier One
interventions provided to all students in the general education setting.

Tier Two instruction may be provided by specialized staff such as reading and math teachers, tutors,
speech therapists, school psychologists, and/or school counselors as determined by the SST.

At the conclusion of Tier Two instruction, the SST will review the student's progress and make a
determination as to whether Tier Two interventions should be maintained, the student returned to the

general education classroom if satisfactory progress is shown, or referred for Tier Three instruction.

Tier Three Instruction

Tier Three instruction is the provision of more intensive instructional interventions, tailored to the
needs of the individual student, and is provided to those students who do not achieve adequate progress
after receiving interventions at the Tier Two level. Tier Three instruction may include longer periods of
intervention program and services than those provided in the first two Tiers based upon the significant
needs of the student.

Tier Three instruction will be provided by those specialists, as determined by the SST, best qualified
to address the individual student's targeted area(s) of need. If deemed appropriate by the Team, and in

accordance with applicable law and regulation, a referral of the student may be made to the CSE.

(Continued)



SUBJECT: ESPONSE TO INTERVENTION (RTI) PROCESS (Cont'd.)

o L | o 2022 7212
_ : Sof5
poLicy:

Progress monitoring on a continuous basis is an integral part of Tier Three and the student's
response to the intervention process will determine the need or level of further intervention services
and/or educational placement.

Amount and Nature of Student Performance Data to be Collected

The SST will determine the amount and nature of student performance data that will be collected to
assess, on an ongoing basis, student performance results and address ongoing academic needs as
warranted. This data collection will reflect the Tier Level of intervention provided to the student. Student
performance data will also be used to review the District's RtI program and make modifications to the
program as deemed necessary.

Manner and Frequency for Progress Monitoring

The SST will monitor the progress of those students receiving intervention services beyond that
provided to all students in the general education classroom. The Team will meet with the student's
teacher(s) and determine if further adjustments must be made to the student's current instructional
program and/or a change made to the Tier Level of intervention provided. Monitoring of student progress
will be an ongoing part of the Rtl program from the initial screening to completion of the RtI process as
applicable. Parents may also request that the SST review their child's progress.

Fidelity measures (e.g., an observational checklist of designated teaching behaviors in accordance
with the Rtl process being implemented) will also be completed by Team members to assess whether the
intervention was implemented as intended and uniformly applied. Clear benchmarks will be established
for student performance and performance charts will be plotted at the completion of the instructional
period or intervention process.

Staff Development

All staff members involved in the development, provision, and/or assessment of the District's Rt]
program, including both general education and special education instructional personnel, will receive
appropriate training necessary to implement the District's Rtl program. Staff development will include the
criteria for determining the levels of intervention provided to students, the types of interventions,
collection of student performance data, and the manner and frequency for monitoring progress.

34 CFR §§ 300.309 and 300.311
Education Law §§ 3208, 4002, 4401, 4401-a, and 4410
8 NYCRR §§ 100.2(i1), 200.2(b)(7), 200.4(a), 200.4()(3)(1), and 200.4()(5)(iXg)

Adoption Date
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SUBJECT: PARTICIPATION IN GRADUATION CEREMONIES AND ACTIVITIES

Any student who has satisfactorily completed all graduation requirements will be permitted to
participate in the graduation ceremony and all related graduation activities of his or her graduating class
subject to certain exceptions. Students may be prohibited from participating in the graduation ceremony
or related graduation activities as a consequence of violating the District's Code of Conduct.

The District permits any student to participate in the graduation ceremony and all related graduation
activities of his or her high school graduating class, if the student has been awarded a Skills and
Achievement Commencement Credential or a Career Development and Occupational Studies (CDOS)
Commencement Credential, but has not otherwise qualified to receive a Regents or local diploma. While
permitted to participate, these students are not required to participate in the graduation ceremony or
related graduation activities of his or her high school graduating class. For purposes of this policy, a
student's high school graduating class is the twelfth grade class with which he or she entered into ninth
grade.

The District will provide annual written notice of this policy and any related procedures to all
students and their parents or guardians.

Education Law § 3204(4-b)
8 NYCRR § 100.2(00)

Adoption Date
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SUBJECT: SUICIDE

The Board will enact clear guidelines for prevention, intervention, and post-intervention of suicide,
reflecting the District's concern for this serious mental health issue. The Board recognizes the need for
suicide prevention and instructs the Superintendent to establish a District crisis intervention team whose
responsibility will be to develop a suicide response plan which will be integrated into the existing school
safety plan. The plan will include education and awareness of risk factors for youth suicide, procedures
for intervening if a student exhibits risk factors, including referral services, and a post intervention plan to
help the school and community cope with the aftermath of such a tragic event should it occur.

Suicide prevention will also be incorporated into the curriculum to educate students and done in a
manner so as not to sensationalize the matter, but to provide students with information and resources on
this important mental-health issue. In addition, the District will foster interagency cooperation that will
enable staff to identify and access appropriate community resources to aid students in times of crisis.

The administration is responsible for informing staff of procedures for suicide prevention,
intervention, and post-intervention that have been developed by the District. The District will actively
respond to any situation where a student verbally or behaviorally indicates intent to attempt suicide or to
do physical harm to himself or herself. Staff training and professional development on suicide and crisis
intervention will be made available.

NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District
#5681 -- School Safety Plans
#7550 -- Dignity for All Students
#7553 -- Hazing of Students

Adoption Date



SUBJECT: HAZING OF STUDENTS

The District is committed to providing a safe, productive, and positive learning environment within
its schools. Hazing activities are demeaning and abusive behaviors that harm victims, are inconsistent
with the educational goals of the District, and may constitute criminal conduct. Consequently, hazing of
students by other students or groups of students is strictly prohibited on school property, in school
buildings, on school buses, by school-sponsored groups, clubs, or teams, and at school-sponsored events
and/or activities whether occurring on or off-campus. Hazing is prohibited regardless of the victim's
apparent willingness to participate in the activity.

For purposes of this policy, the term "hazing" is defined as any humiliating or dangerous activity
expected of a student to join a group, regardless of their willingness to participate. Acts constituting
hazing may range in severity from teasing or embarrassing a student to various forms of physical,
emotional, and/or sexual abuse. Hazing behaviors include, but are not limited to:

a)  Humiliation: socially offensive, isolating, or uncooperative behaviors.
b)  Substance abuse: abuse of tobacco, alcohol, or illegal drugs.
¢)  Other dangerous actions: hurtful, aggressive, destructive, and disruptive behaviors.

Hazing is a form of harassment and bullying and may constitute discrimination. Various District
policies and documents address discrimination and harassment of students. These policies and documents
may include: Policy #3420 -- Non-Discrimination and Anti-Harassment in the District; Policy #3421 --
Title IX and Sex Discrimination; Policy #7550 -- Dignity for All Students; Policy #7551 -- Sexual
Harassment of Students; and the District's Code of Conduct. As such, the District's response to reports of
hazing will be handled in accordance with the applicable District policies and/or documents.

Education Law §§ 10-18, 1709-a, 2503-a, and 2801
Penal Law §§ 120.16 and 120.17
& NYCRR § 100.2

NOTE: Refer also to Policies #3410 -- Code of Conduct
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Title IX and Sex Discrimination
#7550 -- Dignity for All Students
#7551 -- Sexual Harassment of Students
District Code of Conduct

Adoption Date




SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES

Overview

The District is committed to creating and maintaining an environment which is free from
discrimination and harassment. This policy addresses the provision of equal educational opportunities to
students. It is just one component of the District's overall commitment to maintaining a discrimination
and harassment-free educational and work environment.

Consistent with this commitment and in accordance with law and regulation, the District provides
equal opportunity for students and does not discriminate against any student enrolled in (or any candidate
for admission to) its programs and activities on the basis of any legally protected class or category
including, but not limited to: race; color; religion; disability; national origin; sexual orientation; gender
identity or expression; military status; sex; age; marital status; pregnancy; parental status; weight; ethnic
group; or religious practice. Further, the District provides equal access to its facilities to any group
officially affiliated with the Boy Scouts of America or any other youth group listed in Title 36 (as a
patriotic society).

The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of discrimination. The District will promptly respond to reports of discrimination, ensure
that all investigations are conducted within a reasonably prompt time frame and under a predictable fair
grievance process that provides due process protections, and impose disciplinary measures and implement
remedies when warranted.

Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s)
(CRCO(s)).

Educational Services for Married/Pregnant Students

The opportunity to participate in all of the programs and activities of the District will not be
restricted or denied because of pregnancy, parenthood, or marriage. Pregnant students will be encouraged
to remain and participate in District programs. The forms of instruction provided to these students may

include any or all of the following:

a)  Remain in school with provisions for special instruction, scheduling, and counseling as
needed;

b)  Receive home instruction;

c)  Attend BOCES programs.

The Superintendent or designee, in consultation with student services staff, the school physician,
and the student's personal physician, may make program modifications which are feasible and necessary

to accommodate the special needs of these students.

(Continued)




SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES (Cont'd.)

Reporting Allegations of Discrimination

In order for the District to enforce this policy, and to take corrective action as warranted, it is
essential that students who believe that they have been a victim of discrimination, as well as any other
person who has knowledge of or witnesses any possible discrimination, immediately report the alleged
conduct or incident. Reports of discrimination may be made orally or in writing to any District employee
including, but not limited to, a teacher, building principal, or CRCO.

All District employees who witness or receive an oral or written report of discrimination must
immediately inform the CRCO. Failure to immediately inform the CRCO may subject the employee to
discipline up to and including termination. If the CRCO is unavailable, including due to a conflict of
interest or other disqualifying reason, the report will be directed to another CRCO, if the District has
designated another individual to serve in that capacity. If the District has not designated another CRCO,
the Superintendent will ensure that another person with the appropriate training and qualifications is
appointed to act as the CRCO.

Additionally, District employees must comply with reporting requirements in any other applicable
District policy or document. Applicable policies or documents may include: Policy #3420 -- Non-
Discrimination and Anti-Harassment in the District; Policy #3421 -- Title IX and Sex Discrimination;
Policy #7550 -- Dignity for All Students; and the District's Code of Conduct.

Grievance Process for Complaints of Discrimination

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether oral
or written, of discrimination and will promptly take appropriate action to protect students from further
discrimination.

Various District policies and documents address discrimination. These policies and documents may
include: Policy #3420 -- Non-Discrimination and Anti-Harassment in the District; Policy #3421 -- Title
IX and Sex Discrimination; Policy #7550 -- Dignity for All Students; and the District's Code of Conduct.
All complaints will be handled in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific, and
the CRCO may work with other District staff such as the District's Title IX Coordinator(s) and/or Dignity
Act Coordinator(s) (DAC(s)) to determine which District policies and/or documents are applicable to the
specific facts of the complaint.

If an investigation reveals that discrimination has occurred, the District will take immediate
corrective action as warranted. This action will be taken in accordance with applicable law and regulation,
as well as any applicable District policy, regulation, procedure, collective bargaining agreement, third-
party contract, or other document such as the District's Code of Conduct.

(Continued)



SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES (Cont'd.)

Prohibition of Retaliatory Behavior (Commonly Known as ""Whistle-Blower" Protection)

The District prohibits retaliation against any individual because the individual made a report or
complaint, testified, assisted, or participated or refused to participate in an investigation, proceeding, or
hearing related to a complaint of discrimination.

Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including due
to a conflict of interest or other disqualifying reason, the report will be directed to another CRCO, if the
District has designated another individual to serve in that capacity. If the District has not designated
another CRCO, the Superintendent will ensure that another person with the appropriate training and
qualifications is appointed to act as the CRCO.

Where appropriate, follow-up inquiries will be made to ensure that the discrimination has not
resumed and that those involved in the investigation have not suffered retaliation.

Age Discrimination Act of 1975, 42 USC § 6101 et seq.

Americans with Disabilities Act (ADA), 42 USC § 12101 et seq.
Equal Educational Opportunities Act of 1974, 20 USC § 1701 et seq.
Section 504 of the Rehabilitation Act of 1973, 29 USC § 790 et seq.
Title I'V of the Civil Rights Act of 1964, 42 USC § 2000¢ et seq.
Title VI of the Civil Rights Act of 1964, 42 USC § 2000d et seq.
Title IX of the Education Amendments Act of 1972, 20 USC § 1681 et seq.
28 CFR Part 35

34 CFR Parts 100, 104, 106, 110, and 270

45 CFR Part 86

Civil Rights Law §§ 40, 40-c, and 47-b

Education Law §§ 10-18, 313, 2801, 3201, and 3201-a

New York State Human Rights Law, Executive Law § 290 et seq.

8 NYCRR § 100.2

9 NYCRR § 466 ct seq.

NOTE:  Referalso to Policies #3281 -- Use of Facilities by the Boy Scouts of America and Patriotic
Youth Groups
#3410 -- Code of Conduct
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Title IXX and Sex Discrimination
#7550 -- Dignity for All Students
#7551 -- Sexual Harassment of Students
District Code of Conduct

Adoption Date




SUBJECT: CIVILITY, CITIZENSHIP, AND CHARACTER EDUCATION/
INTERPERSONAL VIOLENCE PREVENTION EDUCATION

Civility, Citizenship, and Character Education

The Board recognizes that teaching students respect, civility and understanding toward others, as
well as the practice and reinforcement of appropriate behavior and values of our society, is an important
function of the District.

The District wishes to foster an environment where students exhibit behavior that promotes positive
educational practices, allows students to grow socially and academically, and encourages healthy
dialogue in respectful ways. By presenting teachers and staff as positive role models, the District stresses
positive communication and discourages disrespectful treatment. This policy is not intended to deprive
and/or restrict any student of his or her right to freedom of expression but, rather, seeks to maintain, to the
extent possible and reasonable, a safe, harassment free and educationally conducive environment for our
students and staff.

Furthermore, the District will ensure that the course of instruction in grades K through 12 includes a
component on civility, citizenship, and character education in accordance with Education Law, with an
emphasis on discouraging acts of harassment, bullying, and/or discrimination. Character education is the
deliberate effort to help students understand, care about, and act upon core ethical values.

Character education will instruct students on the principles of?

a)  Honesty;

b)  Tolerance;

c)  Personal responsibility;

d)  Respect for others;

e)  Awareness and sensitivity to discrimination and/or harassment as defined in the Dignity for
All Students Act;

f)  Civility in relation to people of different races, weights, national origins, ethnic groups,
religions, religious practices, physical or mental abilities, sexual orientations, genders or
sexes;

g)  Observance of laws and rules;

h)  Courtesy;

(Continued)




SUBJECT: CIVILITY, CITIZENSHIP, AND CHARACTER EDUCATION/
INTERPERSONAL VIOLENCE PREVENTION EDUCATION (Cont'd.)

i)  Dignity, and other traits which will enhance the quality of students' experiences in, and
contributions to, the community; and

j)  Safe and responsible use of the Internet and electronic communications.

As determined by the Board of Regents, and as further enumerated in Commissioner's regulations,
the components of character education will be incorporated in existing District curricula as applicable.

The District encourages the involvement of staff, students, parents, and community members in the
implementation and reinforcement of character education in the schools.

Interpersonal Violence Prevention Education
The District may utilize any interpersonal violence prevention education package made available by

the New York State Education Department. These materials may be incorporated as part of the health or
other related curricula or programs for students in grades K through 12.

Education Law §§ 801-a and 804
8§ NYCRR § 100.2(c)

NOTE;: Refer also to Policies #3430 -- Diversity, Equity, and Inclusion in the District
#8241 -- Patriotism, Citizenship, and Human Rights Education

Adoption Date



